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UPFRONT WITH NZALPA PRESIDENT 

Dear Members,

Welcome to the first Uplink Quarterly 
for 2017. 

As I write from a flying duty in London 
I’ve just finished a number of media 
interviews regarding the New Zealand 
Court of Appeal‘s decision that the 
Director of Civil Aviation Authority 
(CAA) needs to reconsider his review 
of the 90-metre safety area for an 
extended Wellington Airport runway. 

The Director of the CAA and Wellington 
International Airport Limited were also 
ordered to pay NZALPA for the costs of 
taking this action. 

This decision is a victory not just for 
the industry and our people, but very 
important for the travelling public 
who entrust us with the safety and, 
ultimately, lives of themselves and, 
their families. As an organisation we will 
never allow safety to be compromised 
for the sake of cost savings, and we 
will continue to commit resources to 
making sure this is also Wellington 
Airport’s highest priority for any 
extension of the runway. 

Meanwhile, the NZALPA team is 
currently putting together the 
agenda for this year’s NZALPA Annual 
Conference, which we anticipate to be 
one of the biggest and most important 
conferences we’ve held so far.

The theme will be The Liberalisation 
of Airspace: Challenges and 
Opportunities – a topic we know will 
inspire vigorous debate.

Given the realities of our current 
international landscape, the 2017 
NZALPA Conference, to be held in 
Christchurch in June, will focus on 
Open Skies and Multi-lateral Global 
Agreements. This includes issues such 
as the burgeoning ‘flags of convenience’ 
practice and its effect on the industry, 
the people who work in it and the safety 
of the travelling public. The event will 
deliver lively, informative and robust 
discussion with international speakers 
and panellists, including President and 
CEO of the International Federation 
of Air Traffic Controllers’ Associations 
(IFATCA) and local regulators and 
parliamentary representatives. 

Given the importance of these issues, 
this month’s cover story – How blue 
is our horizon? – on page 14 brings 
together reports on the current 
situation, including the fears of some 
that aviation might soon go the way of 
the greatly deregulated international 
shipping industry. Some worry that 
greater consumer choice and cheaper 
flights could ultimately lead to minimal 
employment standards and pose a 
significant threat to passenger and 
crew safety.

We were delighted that the Minister 
of Transport, Hon Simon Bridges, 
agreed to provide this month’s 
guest editorial on the wider 
benefits of Open Skies, including to 
New Zealand’s biggest industry – 
tourism. It is a timely reminder that 
where government policy is well 
intentioned, the industry needs to 
be vigilant that it is implemented 
with fairness and care for those both 

NZALPA President Tim Robinson.

TIM ROBINSON

employed by the industry and the 
customers it serves. 

As Christchurch is my home base, 
with the rest of the country I watched 
with increasing alarm and concern 
for my neighbours during the 
recent Port Hills and Selwyn fires. 
Among the hundreds of selfless 
volunteers, I was enormously proud 
of the unprecedented number of 
aviation staff, including fixed-wing 
and helicopter pilots, who did not 
hesitate to drop everything and help. 
Even more pilots were involved in the 
Hawkes Bay fires around the same 
time, and many of those, along with 
other aviators around the country, 
had only just finished providing 
invaluable assistance in the aftermath 
of the Kaikoura regional earthquakes. 

Ultimately, helicopter pilot Steve Askin 
gave the most anyone could, and we 
grieve with his family, workmates and 
friends following his tragic death. While 
the authorities investigate the cause 
of the fatal accident, the event further 
underpinned for NZALPA just how 
important the General Aviation (GA) 
industry is in New Zealand and why we 
must focus more effort on supporting 
this growing part of our membership. 

Whether GA pilots see their role as 
a career stepping stone to airline 
employment, or as part of one of 
New Zealand’s flourishing small and 
medium businesses, those working 
in the wider aviation industry provide 
an essential service, not just to 
the economy but also in times of 
emergency. Many employees in 
the sector have endured financial 
hardship for sometime as they 
struggle with the realities of zero-hour 
contracts, for example, which are 
thankfully about to change. 

All aviators should be afforded the 
highest degree of protection and 
support as is provided for within 
the law and to all New Zealand 
workers. NZALPA is determined to 
work together with business owners, 
management and staff to make sure 
all are treated fairly and with respect. 
Now, more than ever, we owe it to 
them all. 

The 2017 NZALPA 
Conference, to be 

held in Christchurch 
in June, will focus 

on Open Skies and 
Multi-lateral Global 
Agreements. This 

includes issues such 
as the burgeoning 

‘flags of convenience’ 
practice and its effect 

on the industry
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GENERAL MANAGER’S NOTE

DAWN HANDFORTH 

Like many of you, we’ve had a busy 
start to the year and we’re rolling into 
autumn with a full agenda of priorities 
for our members – a lot of which are 
based around negotiations of both 
existing and greenfield Collective 
Employment Agreements (CEAs).

Last month we concluded our 
negotiations with Jetstar and the 
ratification process will commence 
later this month. 

Meanwhile, we continue our CEA 
negotiations with Virgin Australia and 
New Zealand (VANZ) after a positive 
three-day meeting in February. We 
are confident that the next meeting 
will keep us tracking in the right 
direction and will keep you updated.

Following an initial bargaining 
meeting with Jetstar Regional in 
February, to negotiate our first CEA 
with this employer, we look forward 
to progressing discussions at our 
upcoming meeting this month. For 
our Air New Zealand Link members, 
Mount Cook and Air Nelson pilots, 
we’re preparing for imminent 
negotiations with both employers 
over a large number of common 
issues – including scheduling and 
fatigue concerns.

For organisations such as ours, we are 
delighted that the remaining hours of 
work and availability provisions under 
the amendments made last year to 
the Employment Relations Act are 
coming into effect on April 1. These 
changes, that essentially abolish 
zero-hours contracts, will impact 
many of our members in the General 
Aviation (GA) sector particularly, as 
requirements to have agreed and 

General Manager Dawn Handforth 
at NZALPA head office in Auckland.

documented hours of work will 
become compulsory. 

The changes are further explained 
on page 7 of this Uplink edition by 
General Aviation Advocate Tom 
Buckley, who was instrumental in 
getting the changes across the line 
while in former employment at 
another union. 

The amendments have helped 
highlight that not all members are 
employed on industry standard 
terms and conditions. We will soon 
be commencing an audit of our 
GA members and discussion with 
relevant representatives to ascertain 
to what extent their employment 
agreements are compliant with 
minimum-standards legislation. 

We have anecdotal evidence that 
some of our members’ conditions 
currently do not comply with 
minimum-standards legislation (e.g. 
Holidays Act, Minimum Wage Act, 
Employment Relations Act). Our pilot 
members, for example, can spend 
upwards of $100,000 on flight training 
to gain employment in aviation, 
making it even more imperative 
that their employment agreements 
meet regulatory standards. We 
prefer, wherever possible, to work 
collaboratively with employers on fixing 
such anomalies, therefore an audit 
will assist us in our goal of educating 
employers who do not comply with 
minimum standards, in order to have 
any deficiencies corrected. 

This month we also offer 
further information on widely 
reported concerns regarding the 
interpretation by employers around 

the Holidays Act (page 8). We are 
focusing on driving awareness 
for our members and applying 
significant pressure on employers to 
ensure that holiday pay entitlement 
is calculated and paid correctly.

For all of the negotiations we are 
currently working on, our advocates 
are using interest-based bargaining 
techniques. We have found this very 
useful for creating constructive working 
relationships and sustainable change 
and NZALPA is launching courses for 
its members to learn interest-based 
bargaining skills themselves. More 
details are on page 9 including dates. 
These courses will provide valuable 
insight and instruction, which has 
helped our organisation achieve better 
outcomes and relationships.

As the first Board meeting of the year 
approaches, we continue to work 
on our governance initiatives, which 
will be reviewed again at the NZALPA 
Annual Conference in June. Good 
governance remains a focus for our 
organisation and is at the centre 
of ensuring that the union works 
proactively, efficiently and effectively 
for its membership.

The Board agenda will also include 
budget considerations and 
recommendations to be presented at 
the June conference. 

As the President mentioned, plans 
for the upcoming Annual Conference 
are well underway – one of our most 
ambitious and far reaching we’ve ever 
held. The Liberalisation of Airspace: 
Challenges and Opportunities 
conference has already attracted 
speakers who will discuss the future 
local and international implications of 
increased open skies, trans-national 
airlines and the consequent impacts 
on safety and employment standards, 
as well as security of employment. 
We are in the process of confirming 
panellist and keynote speakers from 
a list of national and international 
influencers for the event. There will 
be more details online and in future 
editions of Uplink. 

I hope NZALPA members from 
throughout the country can join us 
at the conference in Christchurch in 
June as we look to discuss, debate and 
decide on issues that very much impact 
our immediate and long-term futures.

For organisations 
such as ours, we are 

delighted that the 
remaining hours of 
work and availability 

provisions under 
the amendments 

made last year to the 
Employment Relations 

Act are coming into 
effect on April 1.
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GUEST EDITORIAL 

OPEN SKIES THE KEY TO ECONOMIC AND REGIONAL DEVELOPMENT
HON SIMON BRIDGES  
MINISTER OF TRANSPORT
Few countries depend on 
international air services as much 
as New Zealand. Aviation facilitates 
tourism, business connections and 
trade. More than 99 percent of 
people arrive in New Zealand by 
plane, while airfreight is often the 
mode of choice for high value, time-
sensitive exports.

International aviation relies on a 
complex system of bilateral and 
multilateral agreements. Countries 
trade approvals on the frequency, 
aircraft types and routes that can 
be flown, rights to land at specific 
airports, the ability to code-share 
with their own national airlines, and 
the ability to load and unload freight 
or passengers.

Given our reliance on international air 
links, the Government supports ‘Open 
Skies’ agreements, enabling airlines 
to travel freely to New Zealand, and 
advocates for New Zealand airlines 
to fly without restrictions to as many 
destinations as possible.

New Zealand now has negotiated 
air services arrangements with 86 
partners. Over 50 new or amended 
agreements and arrangements 
have been negotiated since our 
international air transport policy was 
implemented in 2012 – with many, 
though not all, of them meeting the 
Open Skies position.

Since I became Minister, a number 
of airlines have begun new services 
to New Zealand, opening up new 
opportunities for New Zealand 
travellers and exports around  
the globe.

Most of the major airlines in the world 
are able to operate services to New 
Zealand without restriction – and 
we only need to look at the tails on 
the ground in Auckland, Wellington, 
Christchurch or Queenstown to see 
this growth.

New services do not just have 
a positive impact in our major 
centres but, thanks to code-sharing 
arrangements, provide a boost for 

regional economic development. 
Code-sharing takes people into New 
Zealand’s regional heartland, and has 
helped us develop one of the best 
domestic air networks in the world.

That’s one reason why the 
Government will continue to pursue 
Open Skies arrangements, and will 
maintain an ambitious schedule of air 
services negotiations through 2017.

For New Zealand-based airlines, this 
will mean a continued expansion of 

Hon Simon Bridges, Minister of Transport.

opportunities, while New Zealand will 
become a more attractive destination 
for airlines based overseas.

Ultimately, air services agreements 
underpin our tourism industry, 
connect us to friends and family 
overseas and take New Zealand 
exports to the world. They will 
continue to be one of the key ways 
that government can encourage 
economic and regional development.

Omaka Classic Fighters Airshow 
Omaka Airfield, Marlborough 14 – 16 April 2017

NEW ZEALAND AIR  L INE  P ILOTS ’  ASSOCIATION

Proudly representing the interests of over 2400 NZ pilots,  
air traffic controllers & flight service operators

VISIT us at our stall and meet working pilots 
and air traffic controllers

CHAT with us about the big issues facing aviation; 
drones, laser strikes and RESA and more

WIN cool prizes & check out our new merch.  
Enjoy our NZALPA Members Only Lounge!

Facebook.com 
/nzalpa www.nzalpa.org.nz

http://www.facebook.com/nzalpa
http://www.facebook.com/nzalpa
http://www.nzalpa.org.nz
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HARD FOUGHT WIN IN COURT OF APPEAL A TRIUMPH FOR 
AVIATION SAFETY 
Wellington and industry media 
were abuzz this month with news 
of the Court of Appeal decision 
that found in NZALPA’s favour 
and means that the Director of 
Civil Aviation Authority (CAA) will 
need to reconsider his review of 
the 90-metre safety area for an 
extended Wellington Airport runway. 

NZALPA President Tim Robinson said 
he was delighted with the decision 
and again reiterated to national media 
outlets that:

 “As commercial pilots and air traffic 
controllers, our members have 
much to gain from an increase in 
flights landing and leaving from 
Wellington Airport, but not at any 
cost – especially if that cost is to the 
safety of passengers, local people, 
and airport staff.” 

This decision sets aside that made by 
the High Court on 20 March 2015 and 
led one seasoned journalist to write 
“thank goodness for the Air Line Pilots 
Association (sic).” 

NZALPA, which was represented at 
the Court of Appeal by Hugh Rennie 
QC, was clear in its submission to the 
Court that this appeal was not about 
lack of union consultation, but that 
the conclusion by the CAA Director 
to not review the runway extension 
safety area (RESA) was ‘legally and 
technically flawed’.

NZALPA had sought appeal on the 
grounds that Her Honour Clark J, in 
her original High Court decision, did 
not make the requested declaratory 
judgement as to the meaning of the 
applicable CAA Rule.

“Under international aviation safety 
requirements, and the CAA’s own 
rules, a RESA shall be, if practicable, 
240 metres, or alternatively an 
internationally recognised safety 
system equivalent known as an 
Engineered Material Arresting System 
(EMAS) could be used,” Robinson said.

An EMAS is a crushable cellular 
material installed on an existing 
RESA to decelerate an aircraft in 
an emergency. It has already been 
successful in stopping aircraft and 

saving lives in incidents at both New 
York’s John F. Kennedy and Chicago’s 
O’Hare International Airports, 
among others.

Instead the Court heard that:

• the CAA Director incorrectly 
adopted a cost-benefit test for 
Wellington International Airport 
Limited (WIAL) to determine 
whether a 240-metre RESA was 
“practicable”;

• the Director incorrectly limited 
his consideration to the proposal 
as defined by WIAL and did not 
consider the possibility of installing 
an arrestor system; and 

• the Director incorrectly limited 
his consideration to the proposal 
as defined by WIAL and did 
not consider a reduction of 
the declared distances of the 
proposed runway extension to 
provide for a RESA of 240 metres. 

In addition to the Court of Appeal 
action, NZALPA offered further 
evidence for its serious concerns in a 
submission to the Wellington runway 
extension consent process under the 
Resource Management Act.

NZALPA’s submission included 
an affidavit from an international 
aviation safety expert who had 
worked on award-winning airport 
runway safety systems around 

the globe, including Hong Kong’s 
Wind Shear and Turbulence 
Warning Safety Systems, which 
are considered among the most 
sophisticated in the world.

The affidavit stated that financial 
losses if just one [Boeing] B777 or 
[Airbus] A330 aircraft were to overrun 
the runway and the 90 metre RESA 
with substantial fatalities, would 
more than outweigh the quoted 
construction cost, ‘… without taking 
into account the human cost’.

Meanwhile, as this issue of Uplink 
went to print, NZALPA has lodged a 
formal request with the Environment 
Court for an adjournment of the 
Resource Management Act consents 
process regarding WIAL’s runway 
extension application. 

With the hearings set down for 
June, NZALPA explained that, in the 
circumstances, it would be unfair 
to the 274 parties who have lodged 
submissions and would therefore be 
inefficient for the hearing to proceed. 
It asked for the WIAL application to 
be adjourned until such time as the 
CAA Director had made his decision 
and WIAL has decided whether 
to abandon or modify its current 
application, or proceed as it is. 

The WIAL is yet to decide whether 
they will appeal the NZALPA Court of 
Appeal decision.
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NEW EMPLOYMENT RELATIONS AMENDMENTS 
ABOLISH ZERO-HOURS CONTRACTS
The final components of March 2016’s 
amendments to the Employment 
Relations Act 2000, which come into 
force on April 1 and essentially abolish 
zero-hours contracts, are being 
celebrated by unions as a world first.

New Zealand workers will be protected 
by amendments to employment 
relations legislation in which employers 
must either guarantee employees 
hours of work or reasonably 
compensate them if they are required 
to be on call or standby. 

“Unions all over the world are fighting 
to make real changes to employment 
legislation to combat the rise of zero-
hours contracts,” General Aviation 
(GA) Advocate Tom Buckley says. “To 
be seen as leading this change is not 
only empowering for Kiwi employees 
in a number of industries but a sign to 
the rest of the world that the change 
can work.

“It is highly likely that many of our GA 
members’ Individual Employment 
Agreements (IEAs) will not meet the 
new standards, so we encourage 
them to talk to us in the first instance 
about the changes.”

The legislation, which was passed 
early last year, has been in transition 
since April 1, 2016, as employers and 
employees make amendments to 
current IEAs. 

April 1, 2017, marks the first day 
that all IEAs need to meet law 
requirements.

“NZALPA is assisting members on 
what is to be gained from these 
amendments and how to negotiate 
either their IEA or CEAs (Collective 
Employment Agreements) for pilots and 
air traffic controllers,” Buckley says.

Agreed hours of work amendments 
should outline number of hours, 
days and times of work, while the 
changes to availability provisions 
ensure more than 92,000 workers 
across New Zealand have the right to 
be compensated for being on call or 
standby to work. 

“I’m sure we will see a lot of employers 
begin to guarantee their employees 

work hours, as availability provisions 
mean they will have to compensate 
employees for being available to 
work – it was always our hope that 
employers would choose to guarantee 
as it’s ultimately the cheaper option 
for them than paying people to be on 
standby,” Buckley says.

“It’s a huge win for NZALPA’s GA 
members, as they can start to have 
certainty and security around their 
income.”

Recalling a recent incident, Buckley 
remembers a case of GA pilots 
waiting at an aero club without pay all 
day for possible walk-in customers, 
for which they would be paid.

Buckley was part of campaigning 
for changes when he was Assistant 
National Secretary at the Unite union.

“The amendments are a victory 
resultant of the vigorous zero-hours’ 
campaigning and will level the 
playing field between employers and 
employees,” he says.

“It always seemed unacceptable 
to us that employers could pass 
down their losses by cancelling or 
reducing shifts – and we’ve finally 
achieved what we hope to be a 
radical change to that philosophy.”

The new amendments also outline 
that cancellations of shifts will 
need to be compensated for, 
and the employee must be given 
reasonable notice.

“It really means that across all 
industries, employers will not be 
able to call an employee at the 
last minute and say they will no 
longer be needed for a shift without 
compensating them – this was a 
critical issue for service station 
employees while I was at Unite,” 
Buckley says.

Buckley adds that the new laws will 
also aid victims of favouritism and 
changing rosters in the workplace. 

• For more information about 
the amendments and how they 
might affect you, contact General 
Aviation Advocate Tom Buckley: 
general.aviation@nzalpa.org.nz 

mailto:assist.coordinator%40nzalpa.org.nz?subject=Amendments


UPLINK ALPA | VOICE OF AVIATION | 8

NEW ZEALAND NEWS

MINISTRY FINDS ANNUAL LEAVE BREACHES ‘SIGNIFICANT AND 
WIDESPREAD’
After the high-profile announcement 
last year that the Council of Trade 
Unions (CTU) and affiliated unions had 
identified a number of breaches of 
annual leave entitlements, a review was 
conducted by the Ministry of Business, 
Innovation and Employment (MBIE).

The unions had found evidence of 
significant systemic problems relating 
to payment for various types of 
holidays and leave (primarily annual 
holidays, but also payment for public 
holidays, alternative holidays, sick 
leave and bereavement leave).

The Ministry’s ensuing review agreed 
with the unions’ concerns and 
found that these breaches of the 
Holidays Act 2003 appear to be in fact 
significant and widespread. 

NZALPA’s General Aviation (GA) 
organiser Tom Buckley is concerned 
that this could be a major issue not 
just for the GA sector but potentially 
for airlines. NZALPA is poised to 
follow up on discrepancies following 
any complaints. 

NZALPA will also be seeking 
assurances, particularly from the 
airlines, that they have checked their 
compliance with the Act, the legislation 
that governs leave provisions. 

In a recent communication, MBIE 
explained that they had found 
that the Act is being incorrectly 
implemented by employers and 
business owners. 

The Act provides employees with 
minimum entitlements to annual 
holidays, public holidays, sick leave 
and bereavement leave, and specifies 
how the minimum payment for each 
type of leave is to be calculated. 

The calculations require employers 
to accurately record a range of 
information about individual 
employee work patterns and 
employment terms and conditions. 
Payroll systems (manual and 
automated) are to be relatively 
intelligent and flexible in terms of 
which calculations/formulas to use 
when depending on an employee’s 
individual circumstances.

In recent years, it has become 
evident that some employers are 
not meeting the requirements of the 
Act and as a result leave payments 
are being miscalculated (and often 
understated). This is particularly so for 
employees who: 

• have fluctuations in the hours they 
work; 

• receive additional pay on top of 
their normal wages (e.g. bonuses 
or allowances). 

The issues identified so far have 
included: 

• substandard payroll systems; 

• poor configuration of payroll 
systems;

COMMON ISSUES IN THE CALCULATION OF PAYMENT FOR LEAVE

Determining the payment rate applying to annual holidays 
[Holidays Act 2003 s21]

Holiday pay must be the greater of ordinary weekly pay or average weekly 
earnings. If this is not compared it causes significant miscalculations, 
particularly where employees have worked variable hours, and/or their 
hours have included any additional pay.

The payroll system not recording, or not having a function to record paid 
days, for the purposes of complying with bereavement leave, alternative 
holidays, public holidays and sick leave requirements 
[Holidays Act 2003 s81; s9, s9A]

Employers must keep holiday and leave records for all employees for not less 
than six years, including documenting the days the employee actually works if 
the information is relevant to the calculation of payment for entitlements.

Employers must use relevant daily pay or average daily pay to calculate 
bereavement leave, alternate holidays, public holidays and sick leave. If it is 
not possible or practical to calculate an employee’s relevant daily pay, or the 
employee’s daily pay varies in the pay period in question, an employer may 
use average daily pay. If an employer instead “guesses” the daily rate, it is 
possible that it will lead to relevant daily pay being incorrectly determined 
which is unlawful under the Act. Therefore, average daily pay should be 
used as the calculation.

Payroll systems not including regular (taxable) payments as part of the 
calculations for leave, for example, shift allowances 
[Holidays Act 2003 s14]

Employers must include all regular taxable payments in the calculations of 
payments for leave. If the regular taxable allowances, productivity, incentive-
based payments or commission are not included in the payment for leave, 
the employee will likely be underpaid for their leave.

Source: MBIE Update

• poor use of payroll systems 
by payroll practitioners due 
to a generally insufficient 
understanding of the complexities 
involved in ensuring compliance 
with employment standards 
legislation; 

• undervaluation of the importance 
of payroll functions; 

• insufficient resources dedicated to 
compliance, including low demand 
for, and supply of, skilled payroll 
practitioners; 

• difficulties understanding the 
Holidays Act 2003. 
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INVALUABLE NEGOTIATION SKILLS COURSE 
OFFER FOR 2017
NZALPA has announced this year’s 
dates for its new interest-based 
negotiation course.

The three-day course, which replaces 
the previous bargaining course, will 
run four times this year – in May, June, 
August and October, and is open for 
all NZALPA members to attend.

“We have wanted to improve our 
negotiations course for a long time, 
so I’m really excited the new course is 
finished,” NZALPA General Manager 
Dawn Handforth says.

The course has been designed by 
former General Aviation Advocate 
Katie Rowsell and Adam Nicholson, 
who attended the Harvard 
Programme on Negotiation in 2016.

“Interest-based bargaining, which is 
also called principled negotiation, 
focuses on mutual gain and value 
creation,” Handforth says. 

“It’s about expanding the pie to 
benefit all parties rather than 
fighting over who gets what slice 
of a fixed pie, which frequently 
leaves value on the table. Issues are 
decided on their merits, rather than 
via a haggling process.

“Because this method separates the 
people from the problem it makes 
it possible to have an amicable 
agreement.”

The new course is designed to 
be very practical with multiple 
negotiation simulations. 

“This is important as interest-based 
bargaining is applicable in many 
scenarios, including CEA (Collective 
Employment Agreements) and other 
work place matters,” Handforth adds.

The course will delve into why 
principled negotiation works and is 
so successful compared to positional 
bargaining, and how it can be 
used against adversarial parties. 
Participants will be taught how to 
get the most out of negotiations and 
create better outcomes.

From 2018 onwards, courses will be 
on the first week of May, August and 
November of each year.

Handforth is particularly supportive 
of principled negotiation – having 
previously attended the Programme 
on Negotiation at Harvard Law  
School herself.

“Based on a number of the personal 
experiences and situations I have 
watched my colleagues go through, I 
recommend that everyone who has 
the opportunity to attend the new 
course makes the most of learning 
how best to reach optimal solutions 
for all parties during negotiations,” 
Handforth says. “It’s an invaluable skill 
to have.”

NZALPA is currently engaged in 
CEA negotiations using interest-
based bargaining with VANZ and 
Jetstar Regional, and has previously 
successfully used this method to 
conclude CEAs with Mount Cook, Air 
Nelson and Jetstar NZ.

DATES FOR 2017 COURSES:
Course 1:  2, 3 and 4 May 
Course 2:  30, 31 May and 1 June
Course 3:  1, 2 and 3 August 
Course 4:  17, 18 and 19 October 

For more information, see  
www.nzalpa.org.nz 

AUCKLAND 
WELCOMES 
LONGEST HAUL 
FLIGHT
Auckland welcomed a number of 
dignitaries and excited international 
media last month, including CNN’s 
infamous business editor, Richard 
Quest, when Qatar Airways touched 
down in the world’s longest 
commercial flight. This was the first 
of the new service that will operate 
between Doha and Auckland.

Qatar’s B777-200LR arrived 15 
minutes ahead of schedule to 
complete the 14,535-kilometre 
route. Flight QR920 was due to 
land at Auckland Airport at 7.30am 
on February 6, but landed ahead 
of schedule after 16 hours and 15 
minutes in the air. 

The UK’s popular Business Traveller 
News reported the flight had 
aviation enthusiasts ‘reaching 
for the record books’, with Qatar 
Airways group chief executive 
Akbar Al Baker, who was on the 
flight, hailing the occasion as an 
important milestone for the airline 
as it expanded both in the region 
and globally.

“It is a momentous occasion for 
Qatar Airways and provides another 
accomplishment to celebrate in 
this our 20th year flying the flag 
internationally,” he told reporters. 

The flight is said to have ignited 
a debate among plane spotters 
about whether “world’s longest” 
flight should be measured in time 
or distance. Air India connects cities 
separated by 13,300km with its 
Delhi to San Francisco service but 
flies a route of 15,110km to avoid 
headwinds, which gives a 14.5-hour 
flight time.

The course will 
delve into why 

principled negotiation 
works and is so 

successful compared 
to positional 

bargaining, and 
how it can be used 
against adversarial 

parties. Participants 
will be taught how 

to get the most 
out of negotiations 
and create better 

outcomes.

http://www.nzalpa.org.nz
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INTERNATIONAL NEWS

AUSTRALIA TO 
REPLACE PASSPORTS 
WITH FACIAL 
RECOGNITION AND 
FINGERPRINTS
In a bid to reach 90 percent 
automation of air traveller processing 
by 2020, the Australian government 
will start moving towards a contactless 
system for arrivals this year as part 
of the Seamless Traveller initiative 
announced in 2015.

Incoming passenger cards, paper 
passports and manned stations will 
be replaced by electronic stations and 
biometric recognition of passengers’ 
faces, irises and/or fingerprints.

It is understood SmartGates will 
become redundant.

Fairfax reported that Australia’s 
Department of Immigration and 
Border Protection would look to trial 
the technology in July at Canberra 
Airport. The rollout is scheduled to be 
completed by March 2019.

For a full overview, see https://
www.theguardian.com/australia-
news/2017/jan/22/facial-recognition-
to-replace-passports-in-security-
overhaul-at-australian-airports

QANTAS TO FLY 
NON-STOP PERTH TO 
LONDON
Qantas has confirmed it will operate 
non-stop flights from Perth to London 
using the 787-9 Dreamliner, beginning 
in March 2018.

The 14,498 kilometre service will be 
the first regular passenger service to 
directly link Australia with Europe.

As also mentioned in this issue, in 
February, Qatar Airways completed 
its 16-hour, 30-minute non-stop flight 
from Doha to Auckland. The Perth to 
London route is understood to take 
17 hours to complete. 

For more details, see http://www.
qantasnewsroom.com.au/media-
releases/qantas-to-fly-non-stop-
perth-to-london/

DRONE MAKES SUCCESSFUL UPS DELIVERY
While debate around the regulation of drone use in New Zealand continues, 
United Parcel Service (UPS) has conducted a successful test delivery of a 
package using an unmanned aerial vehicle (UAV) or drone. 

The UAV, manufactured by Ohio-based Workhorse Group, delivered a 
package in the residential area of Tampa, Florida (US) and then returned 
to the truck, which had continued on its way to another delivery. UPS 
said the test was successful.

Workhorse Group built the drone and the electric UPS package car used 
in the test.

“It’s wonderful to see this technology applied in such a practical way,” 
said Stephen Burns, Workhorse founder and CEO. “The drone is fully 
autonomous. It doesn’t require a pilot. So the delivery driver is free to 
make other deliveries while the drone is away.”

Last year, the U.S. Federal Aviation Administration (FAA) issued small 
unmanned aircraft systems rules that allow for some commercial use of 
drones and paved the way for future expanded applications. UPS was 
one of 35 selected from a cross section of key stakeholders to serve on 
the FAA’s drone advisory committee. The committee will provide the FAA 
recommendations on key drone integration issues that will ultimately allow for 
safe and secure operations of drones within the National Air Space System.

“This test is different than anything we’ve done with drones so far. 
It has implications for future deliveries, especially in rural locations 
where our package cars often have to travel kilometres to make a 
single delivery,” said Mark Wallace, UPS Senior Vice-President of Global 
Engineering and Sustainability. 

For more details, see https://www.pressroom.
ups.com/pressroom/ContentDetailsViewer.
page?ConceptType=PressReleases&id=1487696215515-866

FLIGHT COSTS FROM UK/IRELAND TO 
USA SLASHED
Dublin is to become a US gateway airport for 
Norwegian Air as it announces a series of new 
transatlantic flights from five cities in the UK 
and Ireland, offering passengers low-cost travel 
to the USA from just £69/€69 (about NZ$120) 
one way. 

Norwegian will launch 10 new routes with 38 
new weekly transatlantic flights this northern 
summer from Edinburgh, Belfast, Cork, Shannon 
and Dublin. The flights will focus on smaller 
US airports offering access into the New York, 
Boston and New England areas but carrying 
significantly lower landing charges, allowing 
Norwegian to pass on the savings to passengers.

For the full story, see  
https://www.btnews.co.uk/article/11427

https://www.theguardian.com/australia-news/2017/jan/22/facial-recognition-to-replace-passports-in-se
https://www.theguardian.com/australia-news/2017/jan/22/facial-recognition-to-replace-passports-in-se
https://www.theguardian.com/australia-news/2017/jan/22/facial-recognition-to-replace-passports-in-se
https://www.theguardian.com/australia-news/2017/jan/22/facial-recognition-to-replace-passports-in-se
https://www.theguardian.com/australia-news/2017/jan/22/facial-recognition-to-replace-passports-in-se
http://www.qantasnewsroom.com.au/media-releases/qantas-to-fly-non-stop-perth-to-london/
http://www.qantasnewsroom.com.au/media-releases/qantas-to-fly-non-stop-perth-to-london/
http://www.qantasnewsroom.com.au/media-releases/qantas-to-fly-non-stop-perth-to-london/
http://www.qantasnewsroom.com.au/media-releases/qantas-to-fly-non-stop-perth-to-london/
https://www.pressroom.ups.com/pressroom/ContentDetailsViewer.page?ConceptType=PressReleases&id=14876
https://www.pressroom.ups.com/pressroom/ContentDetailsViewer.page?ConceptType=PressReleases&id=14876
https://www.pressroom.ups.com/pressroom/ContentDetailsViewer.page?ConceptType=PressReleases&id=14876
https://www.btnews.co.uk/article/11427
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AIR NEW ZEALAND IS LATEST AIRLINE TO SUPPORT PEER 
ASSISTANCE NETWORK
Air New Zealand will soon announce 
its commitment as a participating 
organisation in the NZALPA-driven 
Peer Assistance Network (PAN) 
programme, says Medical and Welfare 
Director Herwin Bongers. 

The major airline, which employs 
835 NZALPA members, is the second 
airline to officially affiliate with the 
cause, after Jetconnect, and means 
that all of their pilots will be able to 
access PAN if necessary. 

Air New Zealand will also have input 
into the structure of the course 
and financially contribute to the 
development of the programme.

NZALPA members behind the 
development of PAN see Air New 
Zealand’s commitment as a major 
step forward for wrap-around care.

“By participating, organisations are 
providing their workforce insulation 
and protection around compromised 
mental health,” Bongers said. “They 
are also supporting the uptake of the 
collegial resources pilots, Air Traffic 
Controllers (ATCs) and flight service 
operators have at their fingertips.” 

The PAN was started 18 months ago 
to provide a confidential service for 
pilots and ATCs. Volunteer pilots and 
ATCs have undertaken extensive 
training to be able to provide support 
for their peers who are suffering from 

mental health issues such as anxiety, 
stress or distress over a career or 
personal event. 

“So far, it’s all been about getting the 
message out there that people can 
turn to their colleagues as a ‘safe 
harbour’ for confidential discussion 
with someone that understands 
the rigours and pressures of the 
profession,” Bongers said.

Twenty volunteers have been trained 
by medical health professional 
Allan Baker, who is also available for 
referred assistance.

Bongers said he saw the volunteer 
network needing to grow in order 
to keep up with demand if meetings 
with Airways, Virgin Australia and 
New Zealand (VANZ) and Massey 
University School of Aviation went 
to plan and they too came on board 
with the programme.

“Having all of the key New Zealand 
aviation organisations collaborate 
on such a programme can only have 
positive outcomes for the pilots, 
ATCs and flight service operators, 
and ultimately the safety of the 
travelling public.”

This year, the value and contribution 
of volunteers will be recognised at 
NZALPA’s Annual Conference with the 
Stewart Cameron Memorial Award, 
which has been supported by his family.

“Having all of the key 
New Zealand aviation 

organisations 
collaborate on such 
a programme can 
only have positive 
outcomes for the 

pilots, ATCs and flight 
service operators, 

and ultimately 
the safety of the 
travelling public.” 

– NZALPA Medical and Welfare Director 
Herwin Bongers 

“Three years ago, the untimely 
deaths of two experienced air traffic 
controllers rocked the aviation 
industry, and made us start to think 
proactively about protecting the 
mental health and wellbeing of our 
pilots and ATCs,” Bongers said.

“It’s important we celebrate the 
people that make an effort to put 
their experience and expertise to use, 
to support their colleagues and stop 
any further tragedies in our industry.”

NZALPA has approached the Civil 
Aviation Authority (CAA) to encourage 
the creation of guidance material for 
operators and awaits response from 
its Board.

PAN representatives also look to 
collaborate with the team at the 
Human Intervention Motivation 
Study (HIMS) – the independent 
organisation that runs a programme 
to help aviation industry workers 
manage substance use disorders.

• Contact: 0800 NZALPA ask for 
Peer Support (available 24/7)

 Phone/text:

 Mark Mehlhopt (NZALPA PAN/
CIRP Coordinator) 027 475 1709

 Andy Pender (NZALPA PAN/CIRP 
Coordinator) 027 464 4032

 Email: assist.coordinator 
@nzalpa.org.nz

mailto:assist.coordinator%40nzalpa.org.nz?subject=HIMS%20programme
mailto:assist.coordinator%40nzalpa.org.nz?subject=HIMS%20programme
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AIR TRAFFIC CONTROLLERS LAUNCH PROFESSIONAL STANDARDS 
PROGRAMME ASSISTED BY NATCA 
Building on the success of the Peer 
Assistance Network (PAN) and 
Professional Standards for Pilots, 
NZALPA’s Air Traffic Controllers 
(ATCs) have launched their own 
dedicated Professional Standards 
Programme (PROSTAN). 

PROSTAN will provide an effective and 
confidential service to achieve conflict 
resolution within the workplace with 
the support of volunteers, trusted 
and trained from within the ATCs’ own 
ranks. Last month, Garth Koleszar 
from the United States National 
Air Traffic Controllers’ Association 
(NATCA) travelled to New Zealand to 
assist ATC Councillor Chris Miller and 
team establish the Programme and 
run an intensive training course for 
Professional Standards volunteers. 

Koleszar and Miller recently spoke at a 
seminar for Christchurch-based ATCs, 
as well as visiting controllers from 
other units around the country.

As a working ATC based in Los 
Angeles, Koleszar was one of the 
founding members of the US 
Programme that has been running 
since 2010. It recognised that ATCs 
have different conflict issues than 
pilots, with specific challenges and 
a different working environment in 
which workmates don’t necessarily 
change at the end of every shift or 
once a flight lands. 

The US Programme’s success has 
an impressive 93 percent resolution 

rate of all cases submitted. The 
remaining seven percent of cases are 
unresolved and the person submitting 
the case is able to take action by 
traditional means.

Chris Miller, backed by NZALPA 
ATC Council members and other 
volunteers, is responsible for 
implementing the Programme 
throughout all control centres and 
towers. They have received great 
support from NZALPA pilots who 
already have their own programme 
up and running.

It was noted at the seminar that every 
ATC around the world, as part of their 
role, share similar challenges and 
pressures regardless of the jurisdiction 
they work in around the globe. The US 
experience has demonstrated that a 
Professional Standards Programme 
can successfully alleviate some of 
these pressures. 

“Regardless of technology and 
organisational challenges, nothing 
moves our profession forward more 
than the decisions we, as ATCs, make 
every day,” Koleszar said.

“The Programme can also operate 
as an ‘early warning system’ that can 
pick up worrying behaviours and 
provide help and support to ATCs 
and their colleagues before a serious 
situation develops. 

“Professional Standards are also 
about respect from your peers and 

the legacy people will leave behind. 
One of the hallmarks of ATCs is their 
dedication to the profession, to their 
colleagues, and the trust the travelling 
public has in us.”

Koleszar stressed that peer-to-peer 
relationships are critical and the 
Programme is designed as a non-
punitive, non-disciplinary way to deal 

ATCs at work at Wellington International Airport.

Christchurch ATC tower.
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Garth Koleszar discusses Professional Standards with Chris Miller and Greg Okeroa 
from NZALPA’s ATC Council.

“As an employer, Airways is looking 
at how the Programme ties in with 
its reporting obligations under the 
Health and Safety at Work Act so 
we’re working together to allay any 
concerns in the hope that Airways will 
also soon come on board,” Miller said. 

“Measurement to show the success 
of the Programme will also rely on 
data collection and confidential 
reporting methods. As several of New 
Zealand’s control units have only a 
small amount of people operating 
them, we’re likely to report on cases 
resolved or otherwise by geographic 
area, rather than the unit name. 

“We’ll report this data, particularly to 
Airways, but details of individual cases 

For more information contact 
Chris Miller on 021 046 4389  
or atc.prostan@nzalpa.org.nz

with a number of situations and 
challenges. 

Miller said that they had looked at 
the programmes already operating 
for pilots and saw a real need for 
ATCs to have their own tailored 
version. NZALPA took the initiative 
and will now join the US in creating 
one of the first programmes of its 
type in the world for ATCs. 

Although the US Programme works 
in a successful partnership with 
the Federal Aviation Authority 
(FAA), New Zealand Airways is still 
working through the New Zealand 
Programme with Miller and his 
team to see if this is an initiative it 
could support. 

PROFESSIONAL STANDARDS PROGRAMME (PROSTAN) AT A GLANCE

• Aims to raise the level of professionalism in our industry and maintain the high level of trust the public has  
in ATCs.

• Completely confidential service but the person will be told who has referred them. 

• Complete neutrality – no sides are taken. 

• No written records – only notes taken by volunteers then destroyed, no emails.

• Does not deal with medical-related, drug or alcohol issues, or advanced sexual harassment or bullying cases. 
Typical cases in the US have included use of personal digital devices while working, personal hygiene issues and 
where a younger peer does not think his/her concerns are being listened to by a more senior staff member.

• Apart from wider regional reporting on numbers of cases, employers are not informed unless required by the 
seriousness of a situation that needs to be referred on. 

• Unlike traditional methods, an issue is normally dealt within a seven-day turnaround period.

“Regardless of 
technology and 
organisational 

challenges, nothing 
moves our profession 
forward more than the 
decisions we, as ATCs, 

make every day.” 
– NATCA Garth Koleszar 

will remain confidential. There will be 
a process in place to inform Airways 
in the unlikely event that safety of 
operations could be affected.” 

In the US, Garth Koleszar said, 
the Programme has received very 
positive feedback from management 
and also staff who’ve been referred. 
Many reported that, until their peers 
raised concerns, they had no idea of 
the effect their behaviour was having 
on others. 

Booklets on PROSTAN will soon 
arrive at control centres and towers, 
and will also be part of the NZALPA 
recruitment presentation process. The 
Programme will be able to be accessed 
on a soon to be launched app. 

mailto:atc.prostan%40nzalpa.org.nz?subject=PROSTAN
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In the January/February issue of 
Uplink, NZALPA President Tim 
Robinson identified one of the 
major issues for 2017 as New 
Zealand’s position amid the ‘Open 
Skies’ debate. As more countries 
liberalise their airspace, embrace 
‘flags of convenience’ practices, and 
decide whether to implement the 
draft International Civil Aviation 
Organisation’s (ICAO) Working Group 
Global Multi-lateral Air Services 
(‘Open Skies’) Agreement, how will 
New Zealand vote?

For passengers, Open Skies 
agreements seem like a great 
move for increasing consumer 
choice. A freer market for the airline 
industry has already led to cheaper 
international travel deals, with a 
growing number of international, not 
just national, carriers able to enter 
additional geographical markets 
where airlines and their shareholders 
identify potential financial benefit.

And so here’s the rub. Will cheaper 
travel and more consumer choice 
ultimately be at the expense of aviation 
workers and those who ensure that 
air travel is safe? For staff and the 
industry itself, will more Open Skies 
and the related flags of convenience 
(see box) really lead to barely-there 
regulations and greater risk? Is this a 
downward spiral that will emulate the 
basic wages and compromised safety 

HOW BLUE WILL NEW ZEALAND’S HORIZON BE? 

experienced in the global shipping 
industry, in which such schemes are 
now commonplace?

Since the inception of commercial 
international flights, New Zealand’s 
most popular routes have been trans-
Tasman. Understandably, for many 
years both national carriers and other 
Australasian airlines flew without 
wider competition. The most obvious 
change came with the introduction 
of flights to Dubai via Sydney with 
Emirates, which began in 2003 and 
were permissible under New Zealand 
aviation law. 

As well as attracting a number of 
New Zealand and Australian-trained 
pilots to its ranks, Emirates entered 
a market where it too could offer 
alternative and competitively-priced 
deals for the trans-Tasman traveller, 
despite its head office being based 
more than 14,000 kilometres away. 

As aviation writer Grant Bradley 
recently reported in an interview 

in Sydney with Emirates’ President 
Sir Tim Clark, now the airline is 
itself facing growing competition 
from Middle Eastern carriers Etihad 
and Qatar, and also from the large 
Chinese operators.

The drop in fuel prices have also been 
reflected in lower costs of flying and 
been a boost to the travelling public, 
“… but (it’s) a double-edged sword 
for Emirates, in an industry that was 
notorious for racing to the bottom,” 
Clark said.

“Opponents ‘threw bricks’ at 
Emirates in the early days … and 
said we were cheating, saying we 
had free oil, government money, 
because they couldn’t understand 
how this could happen and for us 
to still make money and quite good 
money,” Clark added.

Bradley reported that Emirates had 
spent years pushing back on the 
high government subsidy claims, 
and others about paying low wages, 
especially from opponents in the 
United States where the big three 
carriers have fought hard against 
Emirates entering that market.

With the election of Donald Trump 
as US President, the Canada and 
United States’ Air Line Pilots’ 
Association, ALPA-I, recently 
orchestrated a campaign against 
what they saw as breaches of US 

Will cheaper travel 
and more consumer 
choice ultimately be 

at the expense of 
aviation workers and 

those who ensure that 
air travel is safe?
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Open Skies agreements, showing 
their members’ distaste for flag of 
convenience strategies. 

Those big three, Delta , American 
Airlines and United Airlines, have 
accused both Emirates and Etihad 
Airways of getting more than $40 
billion of subsidies from their 
government owners, providing 
the Gulf airlines with what the 
US companies view as an unfair 
advantage as the Middle Eastern 
carriers expand flights to the US. 

“It seems that they are hoping 
the more trade isolationist and 
‘America First’ policies of the Trump 
administration will also protect the 
American aviation industry from 
such global competition,” said Tim 
Robinson, NZALPA President, who 
regularly flies the popular New 
Zealand-US routes. 

Earlier this year, many US pilots 
rallied in opposition to Norwegian Air 
International (NAI) who’ve developed 
a flag of convenience model that it 
believes will undercut US airlines by 
being able to obtain an Air Operator 
Certificate (AOC) and lower cost 
contracted labour in countries to 
which it doesn’t fly. 

The ALPA-I maintains that NAI’s 
business plan would violate Article 17 
of the local Open Skies Agreement 
and take advantage of comparatively 
‘relaxed’ employment laws to hire 
foreign-domiciled workers “at wage 
and benefit levels substantially lower 

than if operated as a Norwegian 
airline headquartered in Norway,” 
ALPA-I said recently. 

Meanwhile, looking to meet the 
needs of the ‘Greek diaspora’, 
Emirates plans to start a second 
fifth-freedom service to the US this 
month, every day between Dubai and 
New York via Athens. As was recently 
reported in Air Transport World, 
Emirates’ Dubai to New York route, 
which uses fifth-freedom rights 
contained in the US-UAE Open Skies 
Agreement, is regarded by many 
in the industry as what prompted 
the US majors to start a campaign 
against Gulf carrier expansion.

In New Zealand, NZALPA president 
Tim Robinson said the issue is being 
echoed here with concerns about the 
Gulf carriers in particular. 

“In theory, pilots benefit from 
increased competition as it provides 
more jobs for our members as well 
as more choice for the travelling 
public. But again we’re concerned 
about unfair competition from heavily 
subsidised Gulf airlines and flags of 
convenience where such liberalisation 
might come at the expense of fair 
wages and working conditions, and 
impact on safety regulations for air 
crew and passengers.”

The New Zealand Government, 
through Ministry of Transport 
communication, has been clear 
that the objective of this country’s 
international air transport policy is to:

continued on page 16 ...

WHAT ARE ‘OPEN SKIES’?

Open Skies is an international policy concept that calls for the 
liberalisation of the rules and regulations of the international aviation 
industry — especially commercial aviation — in order to create a free-
market environment for the airline industry. 

Its primary objectives are:

• to liberalise the rules for international aviation markets and minimise 
government intervention as it applies to passenger, all-cargo, and 
combination air transportation as well as scheduled and charter 
services; and

• to adjust the regime under which military and other state-based flights 
may be permitted.

For Open Skies to become effective, a bilateral (and sometimes multilateral) 
Air Transport Agreement must be concluded between two or more nations.

FLAGS OF CONVENIENCE AND 
FIFTH-FREEDOM FLIGHTS

Flag of Convenience (FOC) is 
traditionally a business practice 
whereby a merchant ship is 
registered in a country other 
than that of the ship’s owners, 
and the ship flies that country’s 
civil ensign. Owners may 
register the ship under a flag of 
convenience to reduce operating 
costs or avoid the regulations of 
the owner’s country. 

Norwegian Air Shuttle’s Irish 
subsidiary, Norwegian Airline 
International (NAI), exists because 
Ireland tried to maximise its 
growth by minimising trade 
rules, claims conservative media 
site Breitbart. The FOC permit 
was granted under the Obama 
administration and the NAI’s US 
operation was due to begin from 
29 January 2017. 

A fifth-freedom flight is one where 
an airline from one country has the 
right to fly between two different 
countries, usually under an Open 
Skies Agreement. An example of 
this is India’s Jet Airways, which 
operates fifth-freedom flights 
between Toronto and Brussels. 
This is different to second-freedom 
flights, which allow an airline the 
right to stop for maintenance 
or fuel without disembarking 
passengers or cargo.

“… help grow the economy and deliver 
greater prosperity, security and 
opportunities for New Zealanders. 
This will be achieved by seeking 
opportunities for New Zealand-based 
and foreign airlines to provide their 
customers with improved connectivity 
to the rest of the world, and to 
facilitate increased trade in goods and 
services (including tourism).”

This was underscored late last 
year when Transport Minister Hon 
Simon Bridges signed a number 
of Open Skies Agreements with 
various countries that officials had 
negotiated at a recent global air 
services conference.
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... continued from page 15

“As an active member of the International 
Federation of Air Line Pilots’ Associations (IFALPA) 

New Zealand counterparts share the concerns 
of their international colleagues. This includes 
what the effects might be on the industry and 
the travelling public from the liberal access by 

airlines to alternative national states with lower 
regulatory, safety and labour standards.” 

– NZALPA ATC President Tim Robinson 

“As an active member of the IFALPA 
New Zealand counterparts share 
the concerns of their international 
colleagues. This includes what the 
effects might be on the industry and 
the travelling public from the liberal 
access by airlines to alternative 
national states with lower regulatory, 
safety and labour standards.”

Robinson also draws comparisons 
with what could be the opening of a 
‘Pandora’s Box’ if the aviation industry 
follows the lead of the shipping 
industry’s flags of convenience model. 

“This is already occurring in Europe, 
for example, where low-cost airlines 
have introduced cheaper consumer 
travel and more destination 
choices, but at the cost of markedly 
downgraded working conditions for 
staff and significantly lower safety 
regulation,” Robinson said. 

NZALPA representatives believe that 
a more balanced approach is the 
answer. 

“While we join other nations in 
recognising that growth is essential 
to the industry, it needs to be 
sustainably managed and fair,” 
Robinson said. 

“We don’t want to see a duopoly or a 
few large airline players dominating 
the market. 

“We need to make our own lawmakers 
aware of this and continue to be a 
strong voice in IFALPA – together we 
have the collective knowledge and 
experience of likely outcomes and 
must protect the pilot profession, 
ensure a level industry playing field, 
and that the safety of crew and the 
flying public is not compromised.” 

(IATA) and its representation of airline 
interests, as many of their members 
pursue their goal of widening Open 
Skies policies further.”

Robinson is concerned about major 
airline blocs that have formed and 
how liberalisation, coupled with 
heavy airline subsidisation, can also 
potentially lead to domination from 
major airlines, such as those based in 
the Gulf - particularly when cities such 
as Dubai have made clear their goal is 
to be the premium global destination 
and transport hub. 

“These national airlines have access 
to massive subsidisation and behind 
them enormous resources to lobby 
both government and commercial 
interests, even while they continue 
to operate at a loss. There is also 
no unionism in the Gulf so staff 
employment terms and conditions are 
at the mercy of airlines and market 
forces,” he said.

Minister Bridges maintained that 
the Government’s International Air 
Transport Policy was bringing many 
benefits to New Zealand.

“Since the policy was implemented in 
2012 more than 50 new or amended 
air agreements have been negotiated, 
bringing the total to 78. Most of the 
major airlines in the world are now 
able to operate services to New 
Zealand without restriction, with 19 
new air routes announced in the past 
year alone.

“We’ll continue our efforts to grow and 
enhance these connections, making 
it easier for New Zealanders to travel 
and trade internationally,” Bridges said. 

But Tim Robinson says NZALPA has in 
turn been clear with the Government 
about the perhaps ‘unintended 
consequences’ that come with 
supporting liberalisation of its own 
airspace and the draft ICAO Multi-
lateral Air Services Agreement. 

“We play an active role in a dedicated 
International Federation of Air 
Line Pilots’ Associations (IFALPA) 
Professional and Government Affairs 
committee that is considering the 
implications of the Multi-Lateral Air 
Services Agreement and will clearly 
convey its findings to the ICAO 
Working Group,” said Robinson.

“This includes building a robust, but 
constructive, relationship with the 
International Air Transport Association 

Christchurch International Airport.
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CYBER THREATS GROW AS AVIATION TECHNOLOGY INCREASES
NZALPA is calling for the government 
to ensure that a mandatory reporting 
system is in place to record cyber-
attacks and strengthen aviation-related 
cyber security.

“As well as the use by pilots of 
electronic flight bags (EFBs), which are 
replacing paper copies of operational 
documents, other advances in digital 
technology on-board, such as in-
flight entertainment systems and 
improved access to Wi-Fi connectivity 
for passengers, are greatly increasing 
the threat of a major cyber attack,” 
says NZALPA Senior Technical Officer, 
David Reynolds.

NZALPA considers cyber attacks a 
significant threat to the safety of 
aviation and an issue that must be 
addressed in a coordinated manner 
by industry stakeholders, safety 
regulators and government.

Not limited to on-board connectivity, 
cyber attacks can threaten aviation 
ground facilities and other critical 
aviation infrastructure such as 
navigation and communications 
services.

“The threat aviation is facing is not 
just from those that intentionally want 
to bring an aircraft down, directly, 
but significantly from ‘malware’ or 
software that was designed for 
disruptive or alternative purposes, 
such as that which corrupts 
navigation,” Reynolds says.

According to Price Waterhouse 
Coopers’ (PwC’s) 2015 Global Airline 
CEO Survey, 85 percent of airline CEOs 
(who participated in the study) viewed 
cybersecurity as a significant risk, likely 
reflecting the highly sensitive nature 
of flight systems and passenger data. 
This is in comparison to 61 percent of 
CEOs in other industries who consider 
cybersecurity a risk.

“As airlines adopt advanced and on-
board consumer-led technologies, 
they themselves must also upgrade 
their security procedures to allow for 
the safe introduction and use of this 
innovation,” Reynolds says.

The industry continues to see major 
technological advances that contribute 
to the complexity and the need for the 
protection of both data and assets. As 
well as inflight entertainment and Wi-Fi 
connectivity systems (IFECs) popular 
with passengers, tablet-based electronic 
flight bags (EFBs) are particularly 
popular and in widespread use by pilots 
and have replaced the heavy paper 
binders that pilots used to carry on 
board for operational purposes. 

“Developments in IFEC systems pose a 
threat, as although they are physically 
segregated from the pilot’s cockpit 
systems, they can still be connected 
via an aircraft’s on-board systems. 

“There are now also large numbers 
of vendors and technologies involved 
within both the aircraft and its 
entertainment systems, which can 
also create further opportunities for 
hacking,” Reynolds says. 

As noted in PWC’s 2016 special 
report series Aviation perspectives: 
Cybersecurity and the airline industry, 
another potential cyber issue is the 
Federal Aviation Administration’s (FAA) 
modernisation of air traffic control. In 
the US, notably the Next Generation 
Air Transportation System or NextGen 
is replacing the current 40-year-old 
system that relies on radar and 
provides only limited connectivity. 

NextGen seeks to improve network 
efficiency by using GPS (global 
positioning system) that is software 

based and connected to the internet. 
While it’s widely accepted that this 
transition is needed to modernise 
air traffic control systems, the US’s 
General Accounting Office has voiced 
concern that implementing a system 
with internet connectivity brings with 
it greater threats to security.

NZALPA agrees with IFALPA’s call 
to establish regulations to set the 
minimum requirements that the 
aviation industry should meet. 
Such regulations should not only 
provide technical requirements, 
but contingency planning too, and 
compliance audited by the authorities.

IFALPA maintains that much of the 
technology currently in use was 
developed at a time when aircraft 
were relatively unconnected to the 
outside world, and therefore most 
of the systems are not designed to 
protect the information that they carry. 
Furthermore, most communications 
between systems cannot be checked 
for integrity and completeness. 

“As IFALPA outlined in a recent 
briefing, an Information Security 
Management System (ISMS) should 
be established to define a system of 
processes to protect the aircraft, its 
passengers and data,” Reynolds says. 

“As technology progresses, it’s even 
more important that we have the 
correct security management and 
reporting processes in place to 
prevent or deal with a cyber threat to 
our systems.”

NZALPA is currently preparing a 
briefing document to discuss with 
the CAA and Ministry of Transport its 
concerns and intends to also discuss 
the issue with airlines.

To view the PWC Aviation Perspectives 
special report, visit http://www.pwc.
com/us/en/industrial-products/
publications/airline-industry-
perspectives-cybersecurity.html

For the full IFALPA Cyber Threat 
briefing see http://www.ifalpa.
org/about-us/ifalpa-committees/
security-sec/briefing-leaflets.html 

“As technology 
progresses, it’s even 
more important that 
we have the correct 

security management 
and reporting 

processes in place to 
prevent or deal with  

a cyber threat to  
our systems.” 

– NZALPA Senior Technical Officer  
David Reynolds 

http://www.pwc.com/us/en/industrial-products/publications/airline-industry-perspectives-cybersecurit
http://www.pwc.com/us/en/industrial-products/publications/airline-industry-perspectives-cybersecurit
http://www.pwc.com/us/en/industrial-products/publications/airline-industry-perspectives-cybersecurit
http://www.pwc.com/us/en/industrial-products/publications/airline-industry-perspectives-cybersecurit
http://www.ifalpa.org/about-us/ifalpa-committees/security-sec/briefing-leaflets.html
http://www.ifalpa.org/about-us/ifalpa-committees/security-sec/briefing-leaflets.html
http://www.ifalpa.org/about-us/ifalpa-committees/security-sec/briefing-leaflets.html
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INSURANCE OPTIONS TO PROTECT YOUR HEALTH AND INCOME
HERWIN BONGERS

The introduction of the Peer 
Assistance Network (PAN) has 
made us even more aware of the 
vulnerabilities we face as people in 
professions reliant on measurable 
skills, testing and fitness.

I know as a pilot myself that after the 
years, energy and money I have put 
into my profession, that to lose it all in 
an instant is unfathomable.

When new members join NZALPA 
they are provided with the relevant 
information about the insurances 
they can take out, but I thought I 
would provide some details to those 
of you who are “on the fence” about 
insurance or want to know more about 
what you’re already covered for. 

These insurances complement the 
PAN and together are designed 
to provide members with financial 
protection as well as supported to 

take some personal responsibility for 
their health and wellbeing.

As part of NZALPA, members are 
entitled to group disability insurance 
cover. Most people consider the ability 
to work and earn a living as their most 
valuable asset, rather than cars or 
houses. This cover means that if you 
can’t work as a result of an injury or 
illness, insurance can cover all or part of 
your income. Coverage amount varies 
for each individual. General Aviation 
pilots get a 20 percent discount.

Access to the group life insurance 
policy means that in the event of 
your death, dependents and loved 
ones are looked after. Surprisingly 
to some, this cover can also pay out 
living assurance for illnesses that have 
a long-term impact on your career. 
The best-doctors benefit is cheap 
and ensures that you have access 
to world-leading specialist medical 
advice at your fingertips. More 
information can be found at: https://
www.sovereign.co.nz/best-doctors/
Pages/default.aspx

Whenever I’m talking to someone 
about these critical insurances, I’m 
reminded of a former pilot I knew 
who had not been in the profession 
long when he was diagnosed with a 
serious medical issue. Without any 
insurance, he was left in the situation 

Business Insurance
Home and Contents Insurance
NZALPA Insurance Specialists 
www.apexinsurance.co.nz

Life Insurance
Mortgages

Investments 
www.apexadvice.co.nz

Brokers for the Brave.

FREE 0800 500 510 

of having to pay huge student loan 
debts and without ever being able to 
fly again.

If you take out your protection available 
solely to NZALPA members, you’re 
entitled to exclusive premiums and 
claims management. Whatever your 
situation, it’s worth finding out more. 

Please contact APEX brokers if 
you need any more information 
and try the premium calculator:
https://goldmine.
gallagherbassett.co.nz/goldmine/
nzalpa
Tel: 0800 500 510
Email: advisers@apexgroup.co.nz

Our two mutual benefit funds 
provide financial cover in the event 
of a member losing their medical 
license and needing a prolonged 
period of time off work, and 
also the necessary rehabilitation 
assistance to help people get 
back to work. For a large portion 
of our membership, NZALPA has 
negotiated with employers (as part 
of CEAs terms and conditions) to 
subsidise the premiums.

Tel: 0800 745 623 
Pilot fund: office@pilotsmbf.org.nz
Air Traffic Controller fund:  
office@atcmbf.org.nz

https://www.sovereign.co.nz/best-doctors/Pages/default.aspx
https://www.sovereign.co.nz/best-doctors/Pages/default.aspx
https://www.sovereign.co.nz/best-doctors/Pages/default.aspx
https://goldmine.gallagherbassett.co.nz/goldmine/nzalpa 
https://goldmine.gallagherbassett.co.nz/goldmine/nzalpa 
https://goldmine.gallagherbassett.co.nz/goldmine/nzalpa 
mailto:advisers%40apexgroup.co.nz?subject=APEX%20brokers
mailto:office%40pilotsmbf.org.nz?subject=INSURANCE
mailto:office%40atcmbf.org.nz?subject=Insurance
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MARLBOROUGH SKIES A PERFECT STAGE FOR CLASSIC  
FIGHTER AIRSHOW
The skies above Marlborough’s 
Omaka Airfield will be filled with 
classic fighter planes as organisers 
of the Omaka Classic Fighters 
Airshow look to re-enact a World 
War I battle for crowds this Easter.

The three-day airshow is a tradition 
for the Omaka Airfield, which uses 
impressive props created by Oscar-
winning Wingnut Films and Weta 
Workshop. Organisers say that this 
year’s display will include aircraft 
spanning many eras and even 
aircraft that haven’t been seen at an 
airshow before.

Air performances will include a 
live World War I battle, precision 
formation displays, aerobatic 
performances and ground theatre. 
World War II aircraft will also be 
on show.

For the first time, representatives 
from the NZALPA team will be 
present at the show, hosting a 
stall for members, those new to 
the aviation industry, trainees and 
interested members of the public.

“We’re encouraging everyone to 
come and say “hi” in our members’ 
lounge, grab a cold drink and let us 
know their views on the issues facing 
our industry at the moment,” NZALPA 
President Tim Robinson said.

“It’s important we discuss things 
like aviation safety, employment 
opportunities and what NZALPA 
can offer new pilots and Air Traffic 
Controllers entering the industry.” 

The NZALPA representatives, 
including current working pilots 
and air traffic controllers, will be 
available to talk to the public and 
potential members, who will have 
the opportunity to join as full or 
associate members on the day.

The team will also be running a 
social media photo competition 
and selling some new NZALPA 
merchandise on-site.

“It’s going to be a great day out for 
families and aviation enthusiasts of 
all levels,” Robinson said.

The show includes trade stalls, food 
and wine outlets, merchandise stalls, 
a kid’s fun zone and a grand display of 
classic cars.

Omaka Classic Fighters Airshow 
Omaka Airfield, Marlborough 
14 – 16 April 2017 
Classicfighters.co.nz
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CALL TO ARMS AND THE SKY
Determined to fly for his country in 
World War Two but barred by his 
father, Derek Moreton tells his story 
about joining the Navy in order to 
defend from the skies. 

Story and photos reprinted with the 
kind permission of ‘Anglican Life’, 
January-February 2017.

Derek would have liked to join the Air 
Force but instead he became a pilot, 
landing planes on aircraft carriers for 
the Navy. He served in many parts 
of the world before being shot down 
over Japan. Fortunately, he was picked 
up by an American submarine. 

Derek was serving in the army in 1940 
and was awaiting officer training. He 
felt there must be a better way than 
walking to war so asked his father 
to sign his papers for the Air Force, 
but his father refused because there 
had been several fatal accidents at 
Wigram about that time. 

Derek was determined to go. “It 
was my big chance to go overseas 
and everyone else was going,” he 
remarked. So sometime later he tried 
again but this time he asked his father 
to sign the papers for him to join the 
Navy. His father accepted that Derek 
was determined to go, and signed the 
necessary papers.

He eventually reported for duty in 
February 1942 and went on board a 
transport ship as honoured guests of 
the Canadians. On reaching Canada, 
however, the reality of Navy life 
kicked in. Various training courses 
followed and Derek was chosen to 
train as a pilot after completing basic 
training in England.

“Landing planes on moving ships 
was pretty scary,” he admitted. “They 
trained on the ground having to land 
within a restricted space, but landing 
on a moving ship was quite another 

matter. Not only was it moving 
forward, it also rolled up and down 
and from side to side, sometimes 
pitching up to forty feet!”

He learnt to fly in a single engine 
plane called a NP1 before progressing 
on to the Stearmans, which he 
describes as magnificent training 
planes. Later he flew the well-
known Harvards. There were two 
planes he did not like. One was the 
Corsair, which he described as “a 
bit frightening and difficult to land”. 
Another was the Brewster Buffalo 
about which Derek commented, 
“Dreadful machines at first but 
gradually we came to realise what 
good planes they were.”

He met many interesting people but 
one was a very special friend. Derek 
met him in a bar in Detroit while on 
leave. The man asked if Derek and 
his friend would like to go home with 
him. Derek accepted and that was his 
introduction to the Williams family 
who became his family away from 
home. “They more or less adopted me 
and I was free to come and go from 
their home very much as I pleased. 
They were very good friends to me all 
the time I was in the States.” 

He was lucky enough to make a few 
other trips during his leave. “The 
order to only travel within a fifty mile 
radius was seldom observed!” On one 
occasion, he hitch hiked to Buffalo to 
see the Niagara Falls and other places 

Photo by Daventry B, Royal Air Force official photographer, Brewster Buffalo,  
August 1940.

Avro Anson and airmen planning their next mission.
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Photo by UK Government, British 
aircraft carrier Ark Royal with a flight of 
Swordfish overhead, circa 1939

visited include Chicago, New Orleans 
and Toledo. 

His ship was shot several times and 
the aftermath was often quite chaotic. 
In 1945, he was shot down over Japan. 

Two flights were flying together but 
the leader was shot down. Derek took 
charge but an anti-aircraft bomb was 
let off from the ground below and it 
exploded just under Derek’s plane. It 
fractured his petrol system and the 
floor of his cockpit was floating in petrol. 
He had just enough fuel left to fly out 
over the sea before hitting the water. 

The other pilots radioed back that 
Derek had gone down and before 
long he was rescued by an American 
submarine and was transported 
to Sydney where he re-joined his 
colleagues. While in Sydney he spent 
a memorable night out, during which 
he met Pamela, the love of his life. 
They married later that year on 

September 3rd and shared many 
happy years together. 

While still in Sydney, he met Admiral 
Fraser who enquired how long Derek 
had been away from home. “Three 
years, Sir,” was Derek’s reply. Before 
he knew it, all the New Zealanders in 
his group were flown home to New 
Zealand for two weeks of leave.

When he was asked what he had 
learnt in serving in the Navy he 
replied, “I learnt lots about discipline, 
both personal and within a group 
and this stood me in good stead in 
my working life. I learnt how to gain 
respect and how to care for others 
and to use discipline sensibly.” 

CELEBRATE AND 
COMMEMORATE OUR ANZAC 
FORCES WITH YOUR STORIES

In April’s edition of Uplink, we 
will be sharing some stories and 
treasured photos from those 
who have served as pilots in the 
Air Force or Navy in honour of 
ANZAC Day. 

If you or anyone you know has a 
story, memories or thoughts you’d 
like to share, please get in contact 
via email daisy@conv.co.nz or 
phone 03 943 0587 before  
March 15 please. 

mailto:daisy%40conv.co.nz?subject=ANZAC%20stories


UPLINK ALPA | VOICE OF AVIATION | 22

FROM BEARDED TEACHER TO INTERNATIONAL PILOT: ALMOST FIFTY 
YEARS OF FLYING MEMORIES

John Grieve with his six-month-old son James (now 18) in the cockpit of a Boeing 767. 
“James here already telling me he is seated too far back,” Grieve says.

Pilot John Grieve remembers 
his sixteenth birthday like it was 
yesterday. While most teens 
celebrated with their friends, Grieve 
enjoyed the milestone from 1000 feet 
on his first solo flight.

The former Timaru Boys’ High School 
student recalls caddying for his father 
at age 12 as he played with colleagues 
at the Levels Golf Course in Timaru. 
He would spend more time watching 
the skies than the fairways, looking 
across the fence to watch the planes 
take off from South Canterbury Aero 
Club. It’s the first memory he has of 
wanting to fly planes.

Fifty three years later, the 65-year-old 
is now based in Auckland and has just 
formerly retired as a Captain at Air 
New Zealand.

Grieve trained for his private pilots 
licence at Canterbury Aero Club, while 
studying for a Bachelor of Science 
at the University of Canterbury, and 
before relocating to Whanganui 
to train as a commercial pilot at 
Whanganui Aero Club.

“I found the training very good as it 
was a Government-approved school 
and was under Ivon Warmington a 
World War II Lancaster captain – an 
excellent pilot,” Grieve said.

“After training, I was then offered 
an instructor position there and 
was grateful as the debt was now 
substantial and jobs were few and 
far between.”

Years later, in 1977, once he started 
regularly flying for Air New Zealand, he 
couldn’t imagine doing anything else.

“[I loved] the freedom, being your own 
boss, the lifestyle, the challenge of 
landing in difficult weather, and the 
comradeship of your crew,” Grieve said.

Highlights of his long career include 
saving four people who were stranded 
in heavy seas on the seaward side of 
the Wanganui River after their boat 
had overturned.

Grieve, flying a Piper Aircraft (PA-28) 
dropped a life raft close to them, 
which they successfully boarded. This 
rescue required precision flying and 
the technique was one he’d worked 
on under Warmington’s tutelage.

Grieve is modest about his other 
achievements. 

“I guess flying the 747 to Nuremberg 
in Germany as a charter for Air New 
Zealand to pick up military personnel 
in 2006 sticks in my mind, and the 
many charters to small Japanese 
Airfields whilst on the 767 were all 
great trips,” he said. 

Another memorable moment in a busy 
career includes work flying as a pilot, 

while on leave without pay in Nigeria 
for a year in 1982. This included 
working 16 days on and 16 days off, 
flying back and forth from Europe.

“One night when there had been the 
usual chaos in passenger boarding 
of the 737 - which always included 
baton-wielding security officers, 
and 150 people trying to get onto 
a 120-seat aircraft – I came out of 
the cockpit to observe some of the 
passengers coming up the steps. I 
saw a businessman in a suit with his 
tie askew and blood coming from 
several head wounds from the baton. 

“He looked at me and said in his thick 
Nigerian accent: ‘I hate flying Nigeria 
Airlines’. It’s amazing what your new 
normal becomes.”

Grieve has been a 
member of NZALPA 
since 1977 and says 

being part of the 
union has always been 
the obvious choice for 
its collective solidarity. 



UPLINK ALPA | VOICE OF AVIATION | 23

His favourite routes to fly? Grieve 
cannot look past the Tahiti to Los 
Angeles return flights on the 767 and 
the Los Angeles to London route on 
the 747, especially when he was able 
to see the Northern Lights.

As he considers all that retirement 
has to offer, Grieve looks forward 
to further travelling with his wife 
Rebecca, with motorbike trips across 
the United States and beyond high on 
their agenda. 

He takes with him a lot of fond 
memories.

“I will miss the lifestyle of enjoying 
both going away and returning home,  
the shopping, the motorbike trips in 
San Francisco, exploring Scotland, 
and the company of the many great 
characters I have had the privilege to 
fly with,” he said.

Grieve has been a member of NZALPA 
since 1977 and said being part of the 
union has always been the obvious 
choice for its collective solidarity. 

“That feeling of having the support 
of a national and international 
organisation behind you is invaluable. 
The many benefits available to 
all members are a plus – I have 
experienced the benefit of the 
medical section a couple of times.”

As Grieve reflects on a whirlwind 
career, he knows he has come a long 
way from being a bearded, long-haired 
21-year-old working as a teacher at St 
Andrew’s College, in Christchurch, to 
save money for flight school – having 
quickly worked out that flying, not 
teaching, was the career for him.

“The beard and long hair didn’t quite 
suit the school’s image,” he said. 

“And it didn’t suit my image to 
discipline the boys all day and then 
get them to later push my Humber 80 
down the driveway to get it started.”

He’s come even further still from 
carrying his father’s golf clubs and 
watching other pilots take to the 
mid-Canterbury skies. He’ll be looking 
for one pilot in particular – his son 
James – who is now attending Nelson 
Aviation College, and like his father 
took his first solo aged just 16.

TOM BUCKLEY.

SUCCESSFUL 
NATIONAL 
CAMPAIGNER 
RETURNS TO NZALPA
One of the rising stars of New 
Zealand industrial relations, Tom 
Buckley, has returned to serve the 
needs of NZALPA‘s growing General 
Aviation (GA) membership.

General Manager Dawn Handforth 
said she was thrilled with Buckley’s 
decision to return after serving as 
NZALPA’s first GA Organiser in 2012.

In his most recent role as the 
Unite union’s Assistant National 
Secretary, he was responsible for 
around 3000 members employed 
throughout the country’s tourism 
and hospitality sectors.

“Tom is well-known for the key 
role he played in the successful 
industry and community 
campaign to organise fast food 
workers, which was dubbed 
‘supersizemypay’,” said Dawn. 

“This campaign also assisted in 
removing the practice of youth 
rates which allowed employers to 
pay 80 percent or less of the adult 
minimum wage.

“In 2015, Tom’s work on legislative 
and industrial reform notably helped 
outlaw the controversial zero hour 
contracts,” Handforth said. “His hard 
work was recognised in his invitation 
to present on the issue to the Finnish 
Parliament last year in support of 
legislation to also outlaw the practice.” 

Buckley, 35, was raised in the King 
Country and started working for 
Unite in 2005 after graduating 
from the University of Auckland. 
With his father an accountant 
in the forestry industry and his 
mother a social worker, a social 
conscience and interest in politics 
seemed inevitable. One of his 
two brothers also works for the 
National Union of Workers in 
Melbourne. 

Buckley’s other loves are art and 
his new Triumph Bonneville. He’s 
also worked as a video producer 
and would like to train one day as 
a helicopter pilot. 

His interest in aviation issues 
helped spark his return to 
NZALPA, as well as how much he’d 
previously enjoyed working with 
staff and members. But Buckley 
has set some firm goals.

“I’m looking forward to growing 
the participation of GA pilots 
inside NZALPA membership and 
through the wider industry. I 
want to give GA’s a higher profile 
and work towards improving the 
conditions and safety for those 
many New Zealander’s working in 
general aviation.” 

Buckley replaces Katie Rowsell 
who has transferred to Wellington 
to take up a senior organising 
role with the Public Services 
Association (PSA).

“Tom is well-known 
for the key role 
he played in the 

successful industry 
and community 

campaign to 
organise fast food 

workers, which 
was dubbed 

‘supersizemypay’.” 
– NZALPA General Manager  

Dawn Handforth 
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NZALPA MEMBERS SHARE THE SIGHTS
In February, NZALPA called for 
members to submit their best aviation 
photos. We were overwhelmed with 
the response and quality of the 
submissions, and thank you all for 
your participation. We’re thrilled to 
share some of our top picks with you 
and announce Doug McKnight as 
our top-prize winner for his stunning 
‘Moonlight through the tower in 
Christchurch’ photo. Well done, Doug!

NZALPA is always looking for photos to feature in its 
publications and online. If you would like to share 
your snaps, please forward your high-resolution 
photos to reception@nzalpa.org.nz

WINNER: Doug McKnight – Moonlight 
through the Tower.

Hamish Hargest – Mountain flying in the Richmond Ranges above Marlborough.

Jared Barnes. Matthew Walls – Runway 24 Woodbourne.

mailto:reception%40nzalpa.org.nz?subject=Photo%20competition
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CONTACT NZALPA
Web: nzalpa.org.nz
Email: office@nzalpa.org.nz
Tel: 09 255 1500

Facebook.com 
/nzalpa

@nzalpa

@nzalpa

Harley Sutton.

Harley Sutton.

Janet Taylor.

Luke Cutler.

Robert Pusey – Inflight Napier to Waiora.

John Nelson.

Paul Thimbleby – Approaching  
New Zealand from Tahiti.

Robert Pusey – Napier Art Deco 2016.

http://www.nzalpa.org.nz
mailto:office%40nzalpa.org.nz?subject=NZALPA
http://www.facebook.com/nzalpa
http://www.facebook.com/nzalpa
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NEW ZEALAND NEWS

NEW ZEALAND WELCOMES MORE PRIVATE JETS OVER THE SUMMER

Call it the economy, but New 
Zealand’s unprecedentedly crowded 
skies over summer also welcomed an 
increasing number of private jets. 

Billionaire talk host Oprah Winfrey and 
US actor Reece Witherspoon caused 
excitement landing in Queenstown last 
month ahead of beginning Disney film 
A Wrinkle in Time, landing in Oprah’s 
Gulfstream G650 private jet. It was 
built in 2015 and delivered to Winfrey 
in 2016. Winfrey has owned other jets 
with the same registration tag, such as 
a 2013 G550. 

Earlier, it was Wellington and 
Auckland airports’ turn, with the 
eagerly anticipated touch down of 
rock legends Guns N’ Roses, who 
were transported on their Not in 
this Lifetime world tour in a custom-
fitted Boeing 757. Similar in beige 
décor to Oprah’s, the alcohol-free 
luxury transport is a far cry from the 
last time Guns N’ Roses visited New 
Zealand on the Use Your Illusion tour 
in 1992, when they borrowed a 727-
100 from Las Vegas’s MGM Grand, 
stocked with a floor-to-roof bar, 
cinema and luxury beds. 

Since 2013, New Zealand media have 
reported on the growth of visitors 
arriving by private jets as well as 
commercial airlines, and how airports 
such as Queenstown and Auckland 
have invested in modifications to 

accommodate increasing numbers of 
private travellers. 

Globally there appears to be no let-up 
in demand, despite less Russian and 
Chinese billionaires, with a buoyant 
second-hand market likely. Bloomberg 
reports that rather in numbers, the 
growth in new purchases are being 
made in quality, not quantity, at the 
ultra-luxury end. This is particularly 
as the business-jet market has grown 
considerably during the past two 
decades. Between them in 2014, 
the commercial-aerospace divisions 
of Boeing and Airbus were already 

reporting these as a $115 billion 
portion of their annual revenue. 

Meanwhile, Business Travel News 
reports significant increases in private 
jet use for business commutes, 
especially from London to Paris. 
PrivateFly, a global private jet charter 
broker company, allows people to 
book a private jet to any destination. 
Most PrivateFly users aren’t high-net-
worth individuals, but rather business 
people/owners or families. Options 
are currently available for travellers in 
New Zealand using the service.

Fares for hiring a private jet might 
be reasonable, but with latest 
prices for the new Gulfstream G650 
beginning at US$64.5 million this 
might necessitate a few more tour 
dates for a number of comeback 
bands of the 1990s. Photograph taken by a fan of the Guns N’ Roses Boeing 757 private jet that landed at 

both Wellington and Auckland international airports for the New Zealand leg of the 
Not in this Lifetime tour in February. 

Call it the economy, 
but New Zealand’s 
unprecedentedly 

crowded skies 
over summer 

also welcomed an 
increasing number of 

private jets.
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UPCOMING EVENTS

INTEREST-BASED BARGAINING COURSES
2-4 May 2017

31 May-1 June 2017

IFATCA CONFERENCE
19-21 October 2017, Amora 
Hotel, Wellington

NZALPA is proud to host this 
year’s Asia-Pacific IFATCA 
conference, which will bring 
together more than 100 air 
traffic controllers (ATCs) to 
discuss important issues that 
affect air safety and efficiency.

IFATCA represents more 
than 50,000 professional 
ATCs from more than 100 
countries. The increase in air 
traffic in the Asia Pacific region 
is forecast to be significantly 
higher than any other region 
in the world over the next 10 
years, and the industry needs 
to establish ways to cope 
together. The conference will 
include representatives from 
the International Civil Aviation 
Organisation (ICAO), who will 
discuss wider international 
issues affecting the industry  
and profession.

NZALPA ANNUAL CONFERENCE
20-22 June 2017, Sudima Hotel, Christchurch Airport

Keep up to date with the latest industry developments and challenges, and 
stay informed of the plans and progress your union representatives have 
made at NZALPA’s biggest event of the year. The three-day conference will 
include presentations, panel discussions and plenary and sub-committee 
sessions around the theme of The Liberalisation of Airspace: Challenges 
and Opportunities.

The conference is also a time to thank newly retired members for their 
contribution to NZALPA, as well as recognise and honour individual 
outstanding contributions to aviation with the presentation of the 
prestigious Jim Collins Memorial Award and the Greg Vujcich Memorial 
Award. This year also sees the inaugural presentation of the Stewart 
Cameron Memorial Award, recognising the value and contribution of Peer 
Assistance Network volunteers. It’s a great opportunity to meet or catch-up 
with fellow pilots and air traffic controllers, discuss the important issues 
and have your say. A cocktail event is held on the evening of the first day, 
with invited guests including MPs and industry stakeholders, while there is 
a conference dinner on day two. NZALPA invites members from throughout 
New Zealand to come together for the Christchurch-hosted conference – 
the peak decision-making event of the year.

IFALPA PROFESSIONAL AND GOVERNMENT AFFAIRS (PGA) 
COMMITTEE MEETING 
13-14 June 2017, Crowne Plaza, Auckland

NZALPA will host the International Federation of Air Line Pilots’ 
Association’s (IFALPA) Professional and Government Affairs (PGA) 
committee meeting on June 13 and 14. The PGA committee agenda 
covers a wide range of issues including IFALPA/ICAO Air Service 
agreement development; CEA/IEA negotiations within IFALPA 
member associations; pilot-employment models and IFALPA best 
practice; Government and Regulator lobbying; Trans-national airlines 
and industry globalisation. 

Many of IFALPA’s senior experts in these topics will be present in 
Auckland. NZALPA will likely have two or three of its own delegates at 
the meeting, and will host a delegate dinner on the evening of June 13.

CLASSIC FIGHTERS OMAKA 
AIRSHOW
14-16 April 2017

30,000 people gather for three 
days of action-packed aviation 
and ground theatre. The show 
has more than100 aircraft 
participating, with mock airfield 
attacks supported by ground 
theatre and pyrotechnics. NZALPA 
will be hosting a trade stall and 
looks forward to engaging with 
aviation enthusiasts from across 
the country.

Omaka Aviation Heritage 
Centre, Blenheim, 
Marlborough

1-3 August 2017

17-19 October 2017

The interest-based bargaining, also known as principled negotiation, 
course has been designed by former General Aviation Advocate Katie 
Rowsell and Adam Nicholson, who attended the Harvard Programme 
on Negotiation in 2016. Participants will be taught how to get the most 
out of negotiations and create better outcomes.
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